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What are e-portfolios?
● Portfolios have been widely recognized and applied to develop pre-service teachers’ reflection competencies in the 

last two decades²

● They are a  media that facilitates pre-service teachers’ reflections on their knowledge building and complex 
realities in their teaching practices²

● They generate learning because they provide an opportunity and virtual space for students to critically assess their 
academic work, to reflect on that work, and make connections among different courses, assignments, and other 

activities, such as work experience, extracurricular pursuits, volunteering opportunities, and more.¹ 

● They  are effective learning tools because they support students’ own knowledge construction, make otherwise 
invisible aspects of the learning process visible, and place agency in the hands of students, which fosters learners’ 

motivation.¹

● They are a student-centered activity – one in which the student is free to choose what artifacts are included, and is 

free to reflect on the process of their learning – they foster engagement and motivation¹



E-portfolios as a tool 
for both students and 

teachers 

Let’s think of 
e-portfolios as both a 

learning and 
teaching tool 



E-portfolios for 
you and your 
students?

What else?

Why?

What?
An academic ePortfolio can be a  digital 
collection created by a student of 
course-related work, like essays, posters, 
photographs, videos, and artwork 

Academic ePortfolios can also capture 
other aspects of a student’s life, such as 
volunteer experiences, employment 
history, extracurricular activities, and 
more. 

ePortfolios document and make visible 
student learning.



Why are 
e-portfolios 

important for 
learning?
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● ePortfolios fall within a learning theory 
known as constructivism

● What is the theory of constructivism?

● Learning happens most effectively when 
students construct systems of knowledge for 
themselves, rather than simply having 
information presented.

Constructivist 
learning 



E-portfolios make learning visible 

Reflection on “invisible” stages 
of learning 

Metacognitive 
skills

Critical evaluations and reflections are 
carried out regarding self and peer 
understanding of teaching knowledge 
and practices 

Critical reflection

Beyond cognitive 
learning 

E-portfolios allow students’ 
reflections to be shared, reviewed 
and discussed among peers

affective factors, personal reflections, 
and issues of identity are involved 

By reflecting on affective, personal, and self-identity 
factors, students can develop metacognitive skills 



So in a nutshell…

Through reflections 
about learning and 
teaching practices, 
e-portfolio provides 

opportunities for 
pre-service teachers to 

become active 
learners.

Pre-service teachers 
can set goals for 

learning, engage in 
self-reflections, review 
goals periodically and 
assume responsibility 
for their own learning 

and teaching 
practices²

2. 3. 1.

The opportunities for 
ongoing reflection with 
support from peers and 

mentors may allow 
pre-service teachers to 
develop their planning 
and learning-to-learn 

competencies. 



What should be 
included in an 

e-portfolio?
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Basic elements of an 
e-portfolio 

       Training 

Evidence of effective 
teaching

How do you teach?

Education and 
experience 

CV

Examples?

Skills, training, etc. (e.g. 
volunteer work)



● Certificates of Training (including hours and 

topics documented)

● Current Resume

● Letters from supervisors/employers someone 

who can document work experience

● Course/training descriptions 

● Job descriptions

● Self/Peer/Supervisor/Teacher evaluations

● Work/volunteer experience 

●

Examples of documentation (not limited to):



● A teaching e-portfolio covers and evidences your teaching capabilities not just quantitatively 
but also qualitatively. 

● Although your resume should be included, an e-portfolio is much more than that…
This includes not just a list of degrees and classes and training, but a comprehensive look at 
why you teach, how you teach, and how effective your teaching is (or can be). 

● Thus, it gives context for the evidence of your teaching knowledge and skills. 

● Make your portfolio descriptive and personalized

What to include in  
e-portfolios?

Take the opportunity to present yourself not just as a pre-service 
teacher but as an emerging educator with passion.



● Show the ways in which you are growing

● Your educator portfolio is a great way of illustrating your growth as a pre-service teacher

● Talk about the certifications you have received or the classes you attended 

● Show that you are constantly looking for opportunities to learn and improve as a future 
teacher

● Discuss and reflect on things you have learned in your classes

● Always remember that a teacher who is capable of learning as well as teaching is the biggest 
asset to any educational institution

E-portfolios showcase 
growth



Making an 
e-portfolio
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Sample portfolios 

https://slcheesman.wixsit
e.com/educationjourney

https://michellemagbanu
a.wixsite.com/michelleca

sten

http://teachercowley.w
eebly.com

https://nathancomstoc
k.weebly.com

http://sydmacrae.weeb
ly.com/cv.html

Portfolio 4

Portfolio 1 Portfolio 3

Portfolio 5

Portfolio 2

Student Portfolio

https://sites.google.com/d/1lM
rqJFX8Ix_yMTGo3JmVJaeP
UKf5gB_B/p/1-38GEDlJghGw
L8_kJ51AYWgBYfjRkirh/edit

https://slcheesman.wixsite.com/educationjourney
https://slcheesman.wixsite.com/educationjourney
https://michellemagbanua.wixsite.com/michellecasten
https://michellemagbanua.wixsite.com/michellecasten
https://michellemagbanua.wixsite.com/michellecasten
http://teachercowley.weebly.com
http://teachercowley.weebly.com
https://nathancomstock.weebly.com
https://nathancomstock.weebly.com
http://sydmacrae.weebly.com/cv.html
http://sydmacrae.weebly.com/cv.html
https://sites.google.com/d/1lMrqJFX8Ix_yMTGo3JmVJaePUKf5gB_B/p/1-38GEDlJghGwL8_kJ51AYWgBYfjRkirh/edit
https://sites.google.com/d/1lMrqJFX8Ix_yMTGo3JmVJaePUKf5gB_B/p/1-38GEDlJghGwL8_kJ51AYWgBYfjRkirh/edit
https://sites.google.com/d/1lMrqJFX8Ix_yMTGo3JmVJaePUKf5gB_B/p/1-38GEDlJghGwL8_kJ51AYWgBYfjRkirh/edit
https://sites.google.com/d/1lMrqJFX8Ix_yMTGo3JmVJaePUKf5gB_B/p/1-38GEDlJghGwL8_kJ51AYWgBYfjRkirh/edit


Where to create an 
e-portfolio?

https://www.youtube.com/
watch?v=9Aq4roixJ6A

https://www.youtube.com/watc
h?v=jlsfWFslDmw

https://www.youtube.com/watch
?v=tFlVhsD5KNM

Weebly 

Google sites Wix



Sources used in this presentation 

¹https://uwaterloo.ca/centre-f
or-teaching-excellence/teachi
ng-resources/teaching-tips/e
ducational-technologies/all/e

portfolios

https://www.ulethbridge
.ca/education/resources/
eportfolios/sample-portf

olios

² Lim, C.P., Lee, J.CK., Jia, N. (2016). E-portfolios in 
Pre-service Teacher Education: Sustainability and Lifelong 
Learning. In: Chi-Kin Lee, J., Day, C. (eds) Quality and 
Change in Teacher Education. Professional Learning and 
Development in Schools and Higher Education, vol 13. 
Springer, Cham. 
https://doi.org/10.1007/978-3-319-24139-5_10 Sample portfolios: 

Websites:
Academic article:



Assessment types
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Three types of student 
assessment 

Diagnostic 
assessment-
“Assessment 
for learning”

Formative 
assessment-
“Assessment 
as learning”

Summative 
assessment - 
“Assessment 
of learning”

2
4



Diagnostic 
assessment
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Diagnostic assessment 

▹ Pre-assessment where teachers can evaluate students’ 
strengths, weaknesses, knowledge and skills before their 
instruction.

▹  An identical assessment may be given post-instruction to 
identify if students have met a course’s required learning 
objectives. 

▹ A tool for teachers to better understand what students 
already know about a topic when submitted before the start 
of a course.

▹ Teachers can plan meaningful and efficient instruction and 
can provide students with an individualized learning 
experience. 

 
 



Formative 
assessment 



Formative  assessment 

▹ An assessment is “formative” if the data collected is used to gauge 
student understanding; 

▹ Provides students with specific, actionable, and immediate 
feedback

▹ Teachers can adjust instructional strategies in relation to the 
standards or learning goal. 

▹ The formative assessment process involves both the teacher AND 
the student, answering the following questions regarding student 
learning:

  Where am I going?
  Where am I now?
  How do I get from here to there?
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Formative assessment  

helps teachers 
understand student 
learning while they 
teach,

provides teachers 
with information to 
adjust their 
teaching strategies 
accordingly.

Meaningful 
learning involves 
processing new 
facts, adjusting 
assumptions and 
drawing nuanced 
conclusions.
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2.
EXTRA 

RESOURCES
For Business Plans, 

Marketing Plans, Project 
Proposals, Lessons, etc
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What are some methods that teachers can use 
to assess students formatively?

1. mindmap
2. Simple questions 
3. multi=sensory
4. homework
5. Quiz
6. Cups 
7. Whiteboards 

What kind of assessment is this?



Summative 
assessment 
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Summative assessment   
▹ Summative assessments are designed to evaluate and 

report on cumulative student learning
▹ Data from summative assessments:

￭ are derived from a variety of sources, not just 
standardized or statewide tests

￭ can answer whether ALL students have met the 
standards successfully 

￭ should be used strategically with formative and 
interim data to inform teaching and learning 

￭ provides key information for conversations around 
student learning
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Assessment 
tools
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For you:

Describe:
one type of diagnostic test and
one type of formative test that you 
could use in a real life lesson



Feedback

Angie Moore



Giving 
Feedback 01



http://www.youtube.com/watch?v=voa0F2C_hjY


Feedback: What’s the point?

● Motivate students

● Help students improve areas of weakness

● Congratulate students on improvements

● Learning! 



Student perceptions of feedback

Research makes it clear that when evaluating the effectiveness 
of any feedback student perceptions of the feedback should be 
considered. 

If students don’t understand the feedback, don’t perceive it to 
be helpful or don’t view it as enhancing their learning, they are 
unlikely to use the feedback to make changes

Which will reduce the impact of the feedback on their 
performance. (Gjerde et al. 2017)



Feedback: Tips 

● Praise what students did , not their talents

● Mistakes don’t have to feel negative 

● Be specific, and descriptive when giving feedback

● Give feedback as quickly as possible

● Give feedback one-on-one if possible 



From visible learning (John Hattie) 
● focus feedback on the task not the learner,
● provide elaborated feedback,
● present elaborated feedback in manageable units,
● be specific and clear with feedback messages,
● keep feedback as simple as possible but no simpler,
● reduce uncertainty between performance and goals,
● give unbiased, objective feedback, written or via computer,
● promote a learning goal orientation via feedback,
● provide feedback after learners have attempted a solution.







Formative feedback: monitor and 
improve

● The goal of formative assessment is to monitor student learning and to 
provide ongoing feedback that can be used by instructors to improve 
their teaching and by students to improve their learning. 

● Therefore formative feedback is best given during learning, and prior to 
summative assessments. 

● Formative feedback helps students to improve and prevent them from 
making the same mistakes again. 

● Should be given as immediately as possible 



Summative feedback: evaluate

● The goal of summative assessment is to evaluate student learning at the 
end of an instructional unit by comparing it against some criteria.

● Summative feedback consists of detailed comments that are related to 
specific aspects of their work, clearly explains how the grade was derived 
from the criteria provided.

● additional constructive comments on how the work could be improved.



Self feedback: Example Template

1. What are some things  that I did really well during this assignment that I want to remember to keep doing in the future?

_______________________________________________

________________________________________________

_________________________________________________

2. What are some things that I could work to improve for the next time I do a similar assignment?

___________________________________________

____________________________________________

______________________________________________



Other examples of self feedback
● Students write goals before the assignment / evaluation of 

goal achievement after the test 

● Ss write performance reflection after assignment 

● Why is self-feedback important?





Peer feedback: learning from each 
other 

● Giving feedback is a skill that can benefit students professionally, personally, 
and academically. 

● Ensure that students know how to give respectful and constructive feedback 
to each other before asking them to do it

● Ask students for recommendations about their peers’ performance

● Let students evaluate each others’ writing based on a rubric 



http://www.youtube.com/watch?v=V8eLdbKXGzk


Constructive feedback: Examples
● Negative feedback – corrective comments about past behaviour. Focuses on 

behaviour that wasn’t successful and shouldn’t be repeated.

● Positive feedback – affirming comments about past behaviour. Focuses on 

behaviour that was successful and should be continued.

● Negative feed-forward – corrective comments about future performance. Focuses 

on behaviour that should be avoided in the future.

● Positive feed-forward – affirming comments about future behaviour. Focused on 

behaviour that will improve performance in the future.



From visible learning (John Hattie) 
● focus feedback on the task not the learner,
● provide elaborated feedback,
● present elaborated feedback in manageable units,
● be specific and clear with feedback messages,
● keep feedback as simple as possible but no simpler,
● reduce uncertainty between performance and goals,
● give unbiased, objective feedback, written or via computer,
● promote a learning goal orientation via feedback,
● provide feedback after learners have attempted a solution.



Growth mindset (Carol 
Dweck)

● Fixed mindset vs. growth mindset
● Students can always improve 
● Give students feedback on what  they DID, not what they 

“ARE” i.e. “Praise the effort, not the child (or the outcome).”
● Don’t give praise that isn’t genuine



http://www.youtube.com/watch?v=D9FlwB0BFqQ


Exit ticket 

● 3 věci, které jste se naučili (3 things you learned)

● 2 věci, které vás zaujaly (2 things you found interesting)

● 1 věc, na kterou máte stále otázky (1 thing you still have 
questions about)



Resources

● https://www.queensu.ca/teachingandlearning/modules/assessments/35_s4_0
5_types_of_rubrics.html

● https://federation.edu.au/staff/learning-and-teaching/teaching-practice/feedb
ack/types-of-feedback

● https://files.eric.ed.gov/fulltext/EJ1139724.pdf

https://www.queensu.ca/teachingandlearning/modules/assessments/35_s4_05_types_of_rubrics.html
https://www.queensu.ca/teachingandlearning/modules/assessments/35_s4_05_types_of_rubrics.html
https://federation.edu.au/staff/learning-and-teaching/teaching-practice/feedback/types-of-feedback
https://federation.edu.au/staff/learning-and-teaching/teaching-practice/feedback/types-of-feedback
https://files.eric.ed.gov/fulltext/EJ1139724.pdf

