Behavioralné orientované
modely vyuky



Prehled

* Teoreticka vychodiska
* Primé vyucovani
 Mastery learning (viz Hodnoceni)



Jak jste se naucili ... ?

* VVyjmenovana slova
e Jezdit na kole
* Hlavni mésta Evropy



Teoreticka vychodiska

e Behavioralni teorie (Thorndike, Skinner -
operantni podminovani)
e Socialné-kognitivni uceni (Bandura 1977,
1986), observacni uceni
1. Zak musi vénovat pozornost uéivu

2. Zsi musi zapamatovat dovednost
3. Zje schopen dovednost reprodukovat

* Teorie uceni, pamét



Didaktické implikace:

Ziskejte pozornost,

Zajistéte, ze pozorovani neni pfrilis slozité
Propojte nové s predchozimi znalostmi Z
Nechte Z vyzkouset, aplikovat v praxi

Ujistéte se, 7e Z ziskaji k nové dovednosti
pozitivni pristup



Primé vyucovani — struktura hodiny

1. Uvod, zahajeni
2. Cile a zameér

3. Vyklad. Predavani informaci a predvedeni dovednosti, vzorové ulohy
a cviceni (cognitive apprenticeship), ucitel = MODEL

4. Kontrola pochopeni, kladeni otazek (vyklad po malych krocich)

5. Rizené procvi¢ovani (pouZiti, aplikace, pribéina diagnostika)

6. Poskytovani strukturované podpory pri reseni ucebnich uloh
(scaffolding).

7. Pribézné zjiStovani zvladnuti uliva, zajistovani vysoké miry
uspesnosti

8. Samostatné procvicovani.

9. Tydenni a mésicni opakovani uciva.



Primé vyucovani - charakteristika

Model vyucovani s peclivé naplanovanym postupem, jasné cile a
ulohy, strukturované ucivo, dovednosti.

Vyzkumy: jasnost vyucovani, ktera znemoznuje misinterpretace,
ma pozitivni vliv na vysledky uceni

Zasada P-A-R (Petty): Present — Apply — Review

Znaky Direct instuction (Rosenshine):

— fizené ucitelem (teacher-directed)

— Explicitni vyucovani

— Zamérené na dovednosti

— Procvicovani v malych skupinach (dvojicich)
— Jasné faze hodiny, postup po malych krocich
— Procvicovani po kazdém kroku

— Adekvatni zpevriovani spravnych odpoveédi
— Zajistovani generalizaci



(Fig. 5.3)

Structure for TEﬂChil’ICI d TDDiC: the PAR model. 2l elements are needed. and are often visited many times.

Present Maximum 35%?

Orientation: the learners are prepared for learning

» recall learning of last lesson

» recall other relevant priorlearning

* persuasive account ofthe relevance, importance
and value of the learning

* advance organiserto structure new content

+ challenging goals are given or negotiated

Apply Minimum 60%?

Review minimum5%?

New rIlEItEI'IEI| is presented

Knowledge, reasoning, theories etc are explained to
students or learned in some other way. Abstract
ideas are illustrated with concrete examples

Practical & intellectual skills are demonstrated

E.q. How to use a tool or formula, or punctuate a
sentence. This stresses both process and product.
Key points are emphasised. Showing how on the
board. Students studying 'exemplars’ (good wark)

Typical Learning Strategies:

+ [istentoteachertalk or watch a video

Watch a demonstration

Study exemplars, e g. spoofassessment
‘Teaching by Asking' (rather than by telling)
‘Teaching without Talking' strategies such as

Students work towards their challenging goal. The
task(s) require them to apply the knowledge,
theories, skills etc that have just been presented.
This involves them in reasoning not just
reproduction e.g. problem solving, making decisions,
and creating things such as mind-maps etc.

Typical learning stratenies
When learning & practical skill
« Practical task to carry out the skill

When learning cognitive skills

» Answering questions on a case study in groups

» Exercises, questions worksheet, essay, etc

» Class discussion to develop an argument or
answer a question etc

» Decisions-dedsions game

» Student presertation

» Critical evaluation of exemplars. E.g. are these
sentences correctly punduated?

learnina from Iﬂﬂmnmm
Feedback for learner and teacher:
Learning in progress is checked and corrected, e.g.:
* Interactive question and answer
+ Otherinteractive dialogue e g.in groupwork

» Students demonstrating one on the board.
followed by class discussion etc.

Feedback for |EEII'HE!! teacher.

This may not be a separate activity and may invalve

the students more than the teacher. The aim is:

+ Inform learners of what is good, and what notl
imedals and missions)

* Provide support for those who need it

+ Check attention to task, quality of work, behaviour
etc.

Commaon strategies include: self assessment; peer

assessment; class discussion; teacher comments etc

Were the goals met?
summary and clarification
of what was to be learned.
Emphasis on the key points
and structure etc.

Learning strategies

+ MNote-making

+ Create a mind-map,
poster or handout that
summarises the key
points.

Class discussion

+  Advance organisers
revisited and maore detail
added

+ Reviews at the beginning
of a lesson with a short
task

+ Peer explaining of key
objectives followed by
check by the teacher

o (7 test etc
FEEdhEIEk!DI’LEII‘nEI’ and
teacher: Learningis

checked and carrected, e.g:

s (Question and answerin
an interactive dialogue to
discover and clarify weak
learning

¢ Class discussion on
difficult points etc

« Peerand self assessment




* Moznosti personalizace?
* Moznosti individualizace?



Zvladajici uceni
Mastery learning (B. Bloom)

* Cyklus:

— Definovani dilcich cild

— Sestaveni formativnich test(

— Navrh a realizace vyuky

— Diagnostické testy, opakované testy

— Individualizované korektivni uc¢eni /pomoc
— V pripadé potreby opakované testy



